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The figures in the margin indicate full marks
: for the questions.

Answer the following as directed : 1x10=19
Direction for (a) 10 (d) :

Fill in the bldnks with suitable answers -

ave competence
codify and usc
rivals. :

(a) Learning organisations h
to ‘learn; L,

knowledge faster than their

Contd.



(b) Juran’s Project improvement approach:
very popular among ... ... companil

(c) Developméntisa_ . . oriented trainif
focusing on the personal growth of ¢
FO%E

cmployee.

(d) Performance appraisal focuses on judgi
the performance and future .. ... . of
employce.

1) and (ii)
Direction for (e) lo (g) :

3
. 2 of the above
State whether the following statements are i ,

or false : § of
1 0l the following methods arc

e¢) Promotion means career advancement will ) L.
() pread over a number of

- and outside an organisation. (TRUL/FAL

s i¢ Scales Method

(/) HRIS links all the decision making cc {
~ inan organisation. (TRUE/FALSE)
: A | ding system

(2) The Hawthorne experiments were carricd ;
at The General Electric Co. U.S.A. (TR
ALSE) I

eed Distribution Method

Heul Grade Method
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0) By which one of the methods can attrlz h‘mwers on any four . of the
be measured ? !

(i)  Dividing Rate method
(i) Placement Rate method
(iii) Labour Rate method

(iv) Labour Turnover method

8 vestibule training ?
2. Write very short answers on the following :

23 any two modern methods of

; | mance ap ldlba] in brief.
" () Two celements of Carcer Managem “nc PP
Programme. | -
il on the I.ev and Schwartz model

(i) Two Advantages of computerised HRIS
(iii) ‘Two objectives of executive developme 1
' _ Human Resource Management

finl in an orgamsatlon ? Discuss

(tv). Two criteria for measuring trair ,
- IR

cffectivencss.

(v)  Two requircments in recruitment cycle (i
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' Slinguish between Human
Source Audit and Human
source Accounting. 4410

4. Answer any four questions. 10x4

(@) “Human Resource Planning has are
relevance in the present day contex
technological revolution than ever befol
Substantiate this statement.

=1

(b) “‘Performance appraisal fails duc
personal bias™. Discuss the stateme )
the light of appraising employces in
objective mannecr. ]

(c) Write short notes on :

(a) Reasons for Demotion

(b) Voluntary Retirement Scheme 1
(d)  What is meant by executive developm ,
What are its objectives and how dog
~help the exccutive ? Discuss.
(¢) “HR audit may be internal or extert
regular or crisis audit”. Comment on
statement. ;
i ' 3500
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